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The Osborne Association

Training Certificate

Awarded to

Jesus Jova

For Successful Completion of the:
LGBTQ Training

This training includes 4 full days of classes, activities and material discussions.
May 17, 2010

Ude Alprads) ~ Peopm
Ada AfanadoiPagan , Health Services Specialist
The Osborne Association




| STATE OF NEW YORK--DEPARTMENT OF CORRECTIONAL SERVICES
il 'INMATE PROGRESS REPORT

_ CORﬁECTIONAL FACILITY ".:\Hrﬂ u}%\ﬂ/r\.()'ﬂ K NAME OF PROGRAM A §}4 T
nave:_ QA 0A . T8 S k;_ _owne Z5A0YRS HOUE‘%ING UNIT __oATE ATON)

CHECKONE: s
PAY INCREASE ~ e e - READING LEVEL
PAY DECREASE -, : ¢ GEDORH.S.DIP. YES NO
GENERAL EVALUATION * DATE ENTERED PROG. |
FINAL EVALUATION PAY ITEM NUMBER X549, ¥
. EXCELLENT | ABOVE AVERAGE | AVERAGE | BELOW AVERAGE | POOR
ATTENDANCE/PUNCTUALITY - e
INTEREST.IN PROGRAM ASSIGNMENT e
EFFORT AND INITIATIVE e
ATTITUDE TOWARDS PEERS i
ATTITUDE TOWARDS AUTHORITY FIGURES e
FOLLOWS RULES AND SAFETY PRACTICES 7
ABILITY TO FOLLOW DIRECTIONS i
QUALITY OF WORK L
DISPLAYS SELF CONTROL L~
DEPENDABILITY s
ATTITUDE EMPLOYABILITY 4

EXPLNN INMATE'S ACCOMPLISHMENTS WHILE IN Y_OUH PROGRAM OR WORK DETAIL

ﬂym //7@4%4,472’ A w7800 )7 /&71//(/?‘2&}/ e
/d/;@( A7 - ,ééﬁafmﬁaz*f s AN
s ianlen M/eaf@émzcaa e, C ﬁjﬂf Ay Ao
LIST JOB TITLES, OR SPECIAL SKILLS ACQUIRED: %
t%ﬂ /Zr/f&/ M . LW /Zé ///é 2247 C szﬂ// JEAT L7 fff‘“é"‘?/
Oyl (4 feblens. % Dg/ j’z‘fé Y éZéf/%Z

GENERAL COMMENTS: j &/ e / @/ /@/ j7/?/ {’{,Aé
% Id el (AL w&//e/ b w@/
WQ Y Aol m_/ Jaﬁ? 7@/%

_-

. Q[ e~
INMATE'S SIGNATURE
EMPLOYEE S SIGNATURE TITLE TE

DISTRIBUTION: White—Evaluator; Yellow—Inmate; Pink—Guidance Unit SWG 229 (11/03)




Attachment H

A.S.A.T. TREATMENT PLAN
e et e UPDATE AND EVALUATION SESSION]

/
YK

'. ,'Nan':e \ 122(2 A4 J&SaAS Date JU«L\/ 2010
DN 9580495 Facility:_S HAWAUG() IU/C

1. Staff feedback and comments regarding participant progress in addressing A.S.A.T. pro-

gram competency areas:
1
%ZM}

)

2 Evaluat par Icipant progress in achJéﬁngshort-tenn goals

5. If necessary, list and define program expectations and participant responsibilities:

/ﬁ%j{ﬁw

Participant’s ’Signature , "7 AS.A.T/Staff Signature
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CERTIFICATE OF ATTENDANCE

(@) -

THIS CERTIFICATE IS AWARDED TO

M. Jeswus Jova

WHO ' "ATTENDED A 2 HOUR -TRAINING-: ON:
SEXUALLY TRANSMITTED [INFECTIONS
FEBRUARY 2122013

20 hp 2212

Barbara Zeko gn HVCS 2121713




CERTIFICATE OF COMPLETION

This certificate is awarded to

MR. JESUS JOVA

Successfully Completed and Demonstrated The Skills Of A Peer Facilitator
For The HIV/AIDS Peer CJI Facilitator Training
_on February 27, 2013

ot ZUin

s zee, HVCSBEC |~ Hudson Valley
Seailor Conae - - Community Services




African Cultural Awareness Organization

Shawangunk Correctional Facility, Wallkill, New York 12589

CERTIFICATE OF COMPLETION

This certificate is awarded to.

JEsUs M. Jova

in recognition of completing

The A.C.A.O.% Basic Swahili Langnage Class which entailed:
Pronunciation, Everyday Phrases, Sentence Structure,
Prefixes, Negative Noun Prefixes, Tense Markers, Verb Prefixes,
Place Markers, Noun Classes, Possessives and Prononns.

yeous M. oo l2-5-15 S ke 1220

.H..Hosw Q C mvmwgmcgm,wh&«&&a ﬁéh&%ﬁnak«wm\U»ﬁo
Presidentsd.C.A.O. A.CA.O. Staff Advisor




AFRICAN CULTURAL AWARENESS
ORGANIZATION

Shawangunk Correctional Facility,
Wallkill, New York 12589

This certificate is awarded to

JESUS M. JovAa, PERSIDENT

Certlificate of Recogndiomn

For all the Hard Work and Dedication
You’ve Put into Making the A.C.A.O.
A Successful Organization, We Appreciate
You!

s-19-1k

Cw \. \OS.C .N. wwm.mxz. Nmms‘waagwaowﬂa:«hm&%
esident, A.C.A.O. A.C.A.O. Staff Advisor :

= B g W [

Pl 5 ) ) ) ) ) ) ) ) HEHE
AR .—...___ﬂﬁ.—.mﬂﬂ.—.q@._.mw_u P e e T L D




~ JesusJova .

Adpvisor, Supporter

Certificate of Dedicated .mﬂ.ino

For Your Unselfish, Loyal & Dedicated
Hard work, To The Betterment of the
Organization and the Community.

ﬁ\mm% Yo AU

Errol Baptiste / Date IMAM SHAMSIDDEEN
President, C.A.U. C.A.U. Staff Advisor.




African Cultural Awareness Organization

Shawangunk Correctional Facility, Wallkill, New York 12589

CERTIFICATE OF COMPLETION

This certificate is awarded to

in recognition of completing

The A.C.A.O. s Advanced Swabili Class which entailed:
Object Markers, Personal Pronouns, Noun Class Agreements for
This, These, It @ Therm, Noun Classes 1-5, Z&&?Q Body Parts,
Days & Months, and Grving Directions.

Yopus M. yeUa |21 @(\m\%\ N\Nm\\m

J. joYa | Date K. TSCHAN, Recreation Program Leader I Date
Nua._u.a.nun :A.O. \A.Q..A.O.%&l&v&ew




African Cultural Awareness Organization

Shawangunk Correctional Facility, Wallkill, New York 12589

CERTIFICATE OF COMPLETION

This certificate is awarded to

in recognition of completing

The A.C.A.O. Creative Writing Workshop which entailed:
Sentence Structure, Writing Logically, Points of View, Plot &
Theme, Active & Passive Voice, Character Development, Setting
& Scene, and Dialogne Mechanics.

v M. Ve i??
. J-Jov. _ Upnr K. TSCHAN, Recreation Program Leader 11/
\ | Presidens, 4.C}4.0. A.CAO. Staff Advisor




The ffrican Caltural %@%% s Organiza

Shawangunk Correctional Facility, Wallkill, New York 12589

SICATE OF COMPLETION

This certificate is awarded to

JESUS M. JOVA - FACILITATOR

in recognition of completing

'CERT

Financial & Time Management Skills

b il

The A.C.A.O’s Youth Development 16 Week Youth Matutity
& Life Management Course, which entailed: Learning Values,
Goal Setting, Leadership Skills, Communication Skills, and -

v/2e )

A.CAO.S taff Advisor

Date

—




African Cultural Awareness Organization

Shawangunk Correctional Facility, Wallkill, New York 12589

CERTIFICATE OF ACHIEVEMENT

This certificate is awarded to

J. Jova - GRADUATE

in Q&%&nua of completing

The A.C.A.O. Creative :N\NN%% m@s@&% which entailed:
H\mﬂm&\ Writing, Understanding of what a 440 motion 15, What a
440.10, 440.20, and 440.30 is, What type of issues you can & cant
raise in a 440 motion, E\S&aﬂm a 440.10 & A&Q 20, and How 0
properly support your claims in your affidavit.

\eaus M. Soye | \NNP TP /2/26 /)&

QQO,Q . HA.H.mOEZuan«a&anuuéwQSH\m&«lH\ Umam
President, A. ; ’ A.CA.O. Staff Advisor
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AFRICAN CULTURAL AWARENESS
ORGANIZATION

SHAWANGUNK CORRECTIONAL FACILITY, WALLKILL, NEW YORK 12589

This certificate is awarded to

J. M. JOVA GRADUATE

for completing

Sankofa Black Studies Class:

Which covered Introduction to Black Civilization by
Jobn G. Jackson, African Contribution to Nile

Valley Civilization by Anthony Browder and
Introduction to Black studies by Maulana Karanga.

s g

e

—

NASYS) Z szs/ Lz T \“F U
Q Jesus M. wo<t 2L K .H.mnrpb Recreation Leader 2/ A.C.A.O. DI
President A.C.A.O. . Staff Advisor
l N.\IJ - — e x\\\mﬂv
\s,nlnllqv - ..Uf!ll.ln\ll\m._ ”“u i~ e m.._ £
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AFRICAN CULTURAL AWARENESS
ORGANIZATION

Shawangunk Cerrectional Facility, Wallkill, New Yerk 12589

This certificate is awarded to

Jeswsy M. Jovo

For Completing

For the successful completion of ACAO’s 8§ Week Sankofa Class,
“The New Jim Crow” Book Study Course which entailed:
The History of Radicalized Control in the U.S.,

The Structure of Mass Incarceration, The Role Of Race in the
Criminal Justice System, The Caste System Outside of Prison and a
Comparison of Jim Crow and Mass Incarceration.

e Y jonte L_m_.m \@5 vl s sHH

O Mmmcm Z& Oﬁb W..HmﬂEZ.Wnnn@»ﬂOthm&ﬂHH U»ﬁo
President, A.C.A.O. W A.C.A.O. Staff Advisor

2 & N . i
AN AT N LT ERN A




AFRICAN CULTURAL AWARENESS
ORGANIZATION

Shawangunk Correctional Facility, Wallkill, New York 12589

This certificate is awarded to

JESUs M. Jova

for completing

J i i &= [
2P 4 b wisled : 10 P

The Finding Success Relationship Awareness Class, which covered six weefks of
discussion based on effective communication. This course is based on the book

“‘How to Love a Black Woman” By Dr. Ronn Elmore.
v M ave m\\n\\l \Mr\\.m%\

J. Joy I Dlete ® TSCHAN, Recreation Program Leader
President, ANLA.O. A.CA.O. Staff Advisor
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Brenda Maietta, Program Coordinator
The Osborne Association, Inc.
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‘Gabriella Kenner, Family Services Specialist ~
The Osborne Association, Inc.
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Brenda Maietta, Program Coordinator
The Osborne Association, Inc.

On the 12%

Day of July 2017

Gabriélla Kehner, Family Services Specialist
The Osborne Association, Inc.
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7| The fifrican Cultural fiwargngss Organization

Shawangunk Correctional Facility, Wallkill, New York 12589

“I
s CERTIFICATE OF COMPLETION
\o|-/ .

This certificate is awarded to

_ JESUS M. JovA ( FACILITATOR)

. : in recognition of completing . Hl._m,,
qmu..m“ The A.C.A.O’s Finding Success Public Speaking Class Which Entailed:
\:M The Power of Public Speaking, Dealing with Nervousness,

M./ WM HWGZ&OHQOEOm.wcv:omwmmﬁbmumwoonwwﬁmwmﬁmmopOﬁmmBNme
Mn.w 4 the Body of your Speech, The Beginning and end of Your Speech
+ Delivery Methods and Using Visual Aids.
=

\eaws M 1oV zlolle A\ppsdenna gl
7T Q President ﬁx@k.o. | ate A.C.A.O. Staff Advisor Date
&3

[SALE

A
) . = RW |
.%!.m..ﬁ q W ,,/,. e 2 U.w\ = | aw @




Caltural ig@%%mm Orga m

Shawangunk Correctional Facility, Wallkill, New York 12589

S-ICATE OF COMPLETION

This certificate 15 awarded to

JESUS M. JOVA - INSTRUCTOR

in recognition of completing

The A.C.A.Os Advance Swahili Class which entailed: Exchanging
Greetings, Identifying Yourself and Others, Asking and Giving
Directions, Gounting, Expressing Likes and Dislikes, Apologizing,
Bargaining for Prices, Talking about doing things fot othets,
Expressing Sympathy, Telling Time, and Suggesting Future Actions.

orun M. Jeve 3l L\fg?\s\e( 213/
Qwa.%a oA m@o Date A.CAO. Staff Advisor Date




&

can Cultural flwargngss Organization|

Shawangunk Correctional Facility, Wallkill, New York 12589

CERT

FICATE OF COMPLETION

This certificate is awarded to

JEsus M. JOVA - INSTRUCTOR

in recognition of completing

The A.C.A.Os Finding Success CH.A.N.G.E. Class which entailed:
Understanding Crime Generative Factors, Changing Criminal Mentality,
Understanding Values, Organization of self, Critical Ingredients for
Change, S.W.O.T. Analysis, Setting Goals, Time and Money Management, -

' Building a Portfolio and looking Ahead Past our own Existence.

\osun M Voo

mza D Dwedeve  Slallx

o @Mﬁ&nﬁ &.\\_.@.O.

Date . A.CA.O. Staff Advisor Date
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The Osborne
Association

Transforming Lives, Communities,
and the Criminal justice System

BOARD OF DIRECTORS
Chair

Jeffrey G. Smith

Vice Chair

Frederik R.-L. Osborne

Secretary
Zelma Weston Henriques

Treasurer
Victor F. Germack

Directors

Ralph S. Brown, Jr.
Thomas E. Clancy
Gregory L. Curtner
Brian S. Fischer
David T. Goldberg
Adam Hellegers
Clay Hiles

James E. McGreevey
Felix W. Ortiz 11l
Lithgow Osborne
Andrew Potash
Michael L. Ryan
Carol Shapiro
Anthony R. Smith
Charles Toder
Katrina vanden Heuvel
Mark Walter
Lucretia M.O. Wells
Rev. Alfonso Wyatt

President
Chief Executive Officer
Ellzabeth Gaynes

Executive Vice President
Chief Financial Officer
Carolina Cordero Dyer

Executive Vice President
Chief Compliance Officer
Patricia Ritchings

Executive Vice President
for Program Operations
Susan Gottesfeld

Executive Vice President
for Pragram Operations
John Valverde

www.osborneny.org
info@osborneny.org

02/12/2018

Jesus Jova, DIN# 95A0425
Shawangunk Correctional Facility
PO Box 700

Wallkill, New York 12589

Dear Mr. Jesus Jova,

As you requested, we are pleased to provide you with this letter of reasonable assurance.
For more than 80 years, the Osborne Association has provided services to men and women
who have been involved with the criminal justice system, and their families. We support
people in the transformation of their lives and advocate for opportunities for them to
contribute to their communities.

Our community service sites are in the South Bronx, downtown Brooklyn, and Newburgh.
We focus on workforce development, substance use disorder treatment, reconnecting families,
and HIV and health services. The following services are available at the Osborne Association:

Employment Services:

* Osborne Career Center at 809 Westchester Avenue, Bronx, NY 10455, (718-707-
2600) provides men and women with criminal records comprehensive career
development training that prepares them to enter and advance in the workforce.
The program offers 4 weeks of employment training, career coaching, job
placement and retention support. C

Reconnecting Families and Strengthening Communities

e Children, Youth, and Family Services at 175 Remsen Street 8th Floor, Brooklyn,
NY 11201, (718-637-6560) provides an array of programs to children with an
incarcerated parent. We offer recreational activities and televisiting to children of
all ages, and life skills and leadership programming for youth ages 14 to 21.

e The Fatherhood Initiative at 175 Remsen Street 6th Floor, Brooklyn, NY 11201,
(718-637-6560) and 809 Westchester Avenue, Bronx, NY 10455 (718-707-2600)
provides workshops on effective co-parenting, work readiness training and job
placement assistance, free and fun weekend activities for fathers and their
children, individual and family counseling, and referrals to legal assistance.

(over)
* Administration 809 Westchester Avenue, Bronx, NY 10455 718-707-2600 Fax: 718-707-3102
Bronx : 809 Westchester Avenue, Bronx, NY 10455 718-707-2600 Fax: 718-707-3102
Brooklyn 175 Remsen Street, Sulte 8oo, Brooklyn, NY 11201 718-637-6560 Fax: 718-237-0686

Newburgh 388 Ann Street, Newburgh, NY 12550 845-345-9845  Fax: 845-849-0621
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Howrky caleulntion of om the ol tenimimg, participation & ﬁ'm-x:‘il\'im{ing-uf HIV/ADS |
prluecation program aé Shasvangunls CoreesGoned Faeility, Willkill, NY 12539 k’f‘q
. Namme: of FACE Encilida thr Robert D'Lucca - ' F?J,

Yenr(s) of pariicipatisn __8ix months ; " Wlﬂ
Actazl om the job teaining Yes . E};
“Time peviod for bty caboubntion June-December 2003 S ey k;h
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| O YA BT T T 71 S —— e
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HIV/AIDS Counseling & Education Time Computation

Hourly calculation of on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional Facility, Wallkill, N.Y.

Name of PACE facilitator Jesus _Jova
Year(s) of participation 1 Year and 5 Months
Time period for hourly calculation January - December 2004
Hours carried over from previous year ................ 167

JAN 16 APR 22 JUL _ 7.5 OCT 34

FEB _28.5 MAY 17.5 AUG 21.5 NOV _ 28

MAR 27.5 JUN 15.5 SEP 29 DEC 41

Total 71 Total _55 Total 58 Total _103

Annual Total 288
Grand Total _455

ANNUAL SUMMARY FOR 12/31/04

Coordinating & Management/Supervising ...... eresnreesesrans 42.5
' Meeting/Brainstorming P, TSRS 67
Research Hours TS T s A TR R PP SRR AR AP AR 23
Teaching HOUIs ..coririicciiiiniircinininrereecesisncesionenensessoses 42.5
Counseling Preparation/Training Hours  .....oviiiieineees 57
Sponsored Training (Via Qutreach Agencies) Hours  ........ 24.5

(STIs/Counseling/Medications/Testing)  .ccvvcccnnvccees. 070

All hours totalled herein, I have verified by way of observing meetings,
| analyzing attendance sign-in sheets, and confirmati y coordinator of the PACE
program. p

E. Bodison
PACE Staff Advisor

| cc: P.A.C.E.Tile




HIV/AIDS Counseling & Education Time Computation

Hourly calculation of on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional Facility, Wallkill, N.Y.

Name of PACE facilitator ~ JESUS JOVA
Year(s) of participation TWO YEARS & FIVE MONTHS
Time period for hourly calculation JANUARY THRU DECEMBER 2005

Hours carried over from previous YEAr .....cccccveenn. 455
Quarterly Accumulation
JAN _19.5 APR _41.5 JUL 47 OCT 40.5
FEB 31 MAY _s AUG _64 NOV 59:5
MAR 34.5 JUN 58 _ SEP _46 DEC 38
Total _ss Total 105.5 Total 157 Total 138

Annual Total 485.5
Grand Total _940.5

ANNUAL SUMMARY FOR 2005

Coordinating & Management/Supervising ..........o.ovoue..... 79
Meeting/Brainstorming  .......cccoeeeeeeireeeeeeeeeeeeeererene e 83.5
Research HOUrs oo 278.5
Teaching HOurs .. 54
Counseling Preparation/Training Hours ~ ..ccveeeveeevervnennene 47
Sponsored Training (Via Qutreach Agencies) Hours  ........ 14.5

(5TIs/Counseling/Medications/Testing) : -
o TOTAL 485.5

All hours totalled herein, I have verified by way of observing meetings,
| analyzing attendance sign-in sheets, and confirmation by coordinator of the PACE

program. éj% i }&g—z-x N

E. Bodison
PACE Staff Advisor

cc: P.A.CLE.File




P.ACFE

HIV/AIDS Counseling & Education Time Computation

Hourly calculation of on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional F acility, Wallkill, N.Y.

Name of PACE facilitator J. Jova

Year(s) of participation 3 _years 5 months

Time period for hourly calculation : January - December 2006
Hours carried over from previous year .............. 940.5

JAN _44.0 APR _64.0 JUL 52.5 OCT 53.0
FEB _13.0 MAY _77.0 AUG 72.0 NOV _55.0
MAR _00.0 JUN _60.0 SEP 55.5 DEC 47.0
Total 57.0 Total 201.0 Total 180.0 Total 155-0

Annual Total 593.0
Grand Total 1533.5

ANNUAL SUMMARY FOR 2006
Coordinating & Management/Supervising

........................... 101.0
Meeting/Brainstorming - ....o.oceevcueeeceeeeeeeee e, 66.5
Research Hours ..o 244.5
Teaching Hours .o 38.5
Counseling Preparation/Training Hours — .oveeeeeeeeeeeon, 110.5
Sponsored Training (Via Outreach Agencies) Hours ... 32.0
(STIs/Counseling/Medications/Testing)

; TOTAL 593.0

All hours totalled herein, [ have verified by way of observing meetings,

analyzing attendance sign-in shests, and confirmation by coordinator of the PACE
program.

v - o
E. Bodison
PACE Staff Advisor

cc: P.A.CE. File



A.CE,

HIV/AIDS Counseling & Education Time Computation

Hourly calculation of on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional Facility, Wallkill, N.Y.

Name of PACE facilitator JeSl}S Jova
Year(s) of participation Four Years & gix Months
Time period for hourly calculation . January-December 2007

----------------

Hours carried over from previous year 1533.5

JAN _54 APR 65.5 JUL Lo OCT 57,0
FEB 41.5 MAY 66.5 AUG 52.5 NOV _39.5
MAR 45.5 JUN 61 SEP _63.0 DEC _42.5
Total 141 Total193.0 Total 115.5  Total 139 _
Annual Total 588.5

Grand Total 2112

ANNUAL SUMMARY FOR : 2007

Coordinating & Management/Supervising  ....................... _ 125.5
Meeting/Brainstorming - .....ooeeceeeeeeeeeeeeeeeeeeeeeeeeeee 81
Research Hours ..o 65.5
Teaching HOUTS .o 34.5
Counseling Preparation/Training Hours — eoveeveveevveveve, 75
Sponsored Training (Via Quireach Agencies) Hours ... 7

(STIs/Counseling/Medications/Testing)
: TOTAL 588.5

All hours totalled herein, [ have verified by way of observing meetings,
analyzing attendance sign-in sheets, and confirmation by coordinator of the PACE

program.

E. Bodison
PACE Staff Advisor

cc: P.A.CE.File




HIV/AIDS Counseling & Education Time Computation

Hourly calculation ¢f on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional F acility, Wallkill, N.Y.

Name of PACE facilitator Jesus Jova
Year(s) of participation 5 Years & 6 Months
Time period for hourly calculation . Jan. - Dec. 2008

Hours carried over from previous yedr ................ 2112
il 2 Iqtior

JAN 59.5 APR 74.0 JUL 9.0 OCT 45.0

FEB 8.5 MAY 70.0 AUG 0 NOV 26.0

MAR 59.0 JUN 37.0 SEP 47.5 DEC 5.5

Total 177.0 Total 181.0 Total 116.5 Total 116.5
Annual Total 591
Grand Total 2703

ANNUAL SUMMARY FOR: 2008

Coordinating & Management/Supervising  ooovoovvo _ 52.0
Meeting/Brainstorming - ..o | 92.0
Research Hours ... BesmmereseoreNsLeia b s i nssas e s e s e re e b e ebas 330.5
‘Teaching Hours ..o 21.0
Counseling Preparation/Training Hours oo 77.5
Sponsored Training (Via Qutreach Agencies) Hours  ........ 18.0
(STIs/Counseling/Medications/Te stirig) ;
' - TOTAL 591.0

All hours totalied herein, [ have verified by way of observing meetings,
analyzing attendancs sign-in shests, and confirm_uﬁ%rdinafor of the PACE

program. | | | (i) %?k(\

E. Bodison
PACE Staff Advisor

cc: P.A.CE. File




;2

HIV/AIDS Counseling & Education Time Computation

Hourly calculation 6f on the job training, participation & facilitating HIWAIbS
education program in Shawangunk Correctional Facility, Wallkill, N.Y.

Namei: of PACE facilitator
Year(s) of participation
Time period for hourly calculation .

Hours carried over from previous yedar

JAN 38.5
FEB 20

MAR 42.5
Total 101

| O torly A ulatio
APR 34

]U]J 63
Total 140.5

Total 118

ANNUAL SUMMARY FOR . r

| |
Jesus Jova

6 vears 6 months
Jan. | to Dem.. 2009

AUG __46 NOV |_43

2703

OCT |_19

DEC | 56

Total | 118
Annual Total 477.5 |

| Grand Total 3180.5 §
| P

T
Coordinating & Management/Supervising ........oooooo.....oo 32.5
Meeting/Brainstorming AT A . 119 ':
Resoarch Hours .wsssessssssssssisensonsenmamemmsssassssscessabiobusscac 210.5 . _ .4
‘Teaching Hours oo 6 |- .
Counseling Preparation/Training Hours —— oveeveoveoeoo 79
Sponsored Training (Via Outreach Agencies) Hours ; — 30.5 | £
(STIs/Counseling/Medications/Testing) | |
o TOTAL 477.5

. All hours totalled herein, [ have verified by wa | . _
analyzing attendancs sign-in shests, and confirmation Y coordinator of the PAC;E

program.

cc: PA.CE. File

_Qf_ observing nmeetings,

/1 , ;
&, ,,/><.~.&\ ,ﬁ/& ]
E. Bodison | B ?

PACE Staff Advisor




HIV/AIDS Counseling & Education Time Computation

Hourly edlculation 6f on the job training, participation & facilitating HIV/AIDS
education program in Shawangunk Correctional F acility, Wallkill, N.Y.

Name of PACE facilitator Jesus M. Jova
Year(s) of participation 6 years 11 mos. _
Time period for hourly calculation . January to May 2010
Hours carried over from previous yedr ................ 3180.5

Oticivtetly B Yexticiss
JAN _3s5.5 APR _11.0 JUL 0 OCT
FEB __5.0 MAY _ 34.0 AUG 0 NOV 0

MAR 460 JUN _ o SEP __ o DEC__ o
Total 46.5 Total _45.0 Total 0 Total v
Annual Total 131.5

Grand Total 3312.0

ANNUAL SUMMARY FOR

Coordinating & Management/Supervising  ..........oooo......._.. 22
Meeting/Brainstorming - ..o ' 37
Research Hours oo 42
‘Teaching Hours ... 0
Counseling Preparation/Training Hours oo 24.5
Sponsored Training (Via OQutreach Agencies) Hours  ........ 6.0

(STIs/Counseling/Medications/T esting) .
. E TOTAL 131.5

All hours totalled herein, [ have verified by way of observing meetings,
analyzing attendance sign-in sheets, and confirmatiof oordinator of the PACE

program. | | , é) M

# E. Bodison
PACE Staff Advisor

cc: P.A.CE. File




P.A.C.E.

HIV EDUCATION PROGRAM
PERFORMANCE REVIEW

“Tesus Jova

Facilitator's Name

Three Month Review O Six Month Review U Annual Review & Special Review 0
Review Period: From: b? cenber 2005 o Dewmber 2006

FOR PROBATIONARY FACILITATOR REVIEW: Do you recommend that this facilitator be retrained?
Yes U No

Date Hired/Program Name: “June. 200 3/ PA.C.E ~ WU Edkahen Poention p g @M

For each applicable performance area, mark the box (below) that most closely reflects employee’s performance.

Legend: 1 =unacceptable 2 = needs improvement 3 = satisfactory 4 = above average 5 = oulstanding

PERFORMANCE AREA 1]12(3[4]5] PERFORMANCE AREA 112]|3]4|5
Can make job-related decisions Vi Effective under stress v
Accepts change Takes initiative V|
Accepts direction Knowledge of work \/
Accepts responsibility \/ Leadership \/
Attendance J Operation & care of equipment v
Attitude N Planning & organizing
Compliance with rules J Quality of work Vv
Cooperation Quantity of good work V|
Cost consciousness V4 Safety practices
Dependability SUPERVISORS OVERALL APPRAISAL* Vi
* For overall appraisal at the 1st or 2nd level: Is the facilitator to remain or be placed on probationary status?
Yes O No D)
If yes, what is the approximate date of next performance review? N / A
——

Job strengths and superior performance incidents:
m?armahm \m\n« esprfore uinen !\w}ec‘ Ny ma’nut S'mu.h\*

Areas for 1mpr0vement ¢

e ovorc sensihi® Aouecd o&hers (-‘ee\mm Mush \eara Ao qcupk Crl\‘\c.de

Progress achleved in attaining previously set goals hen‘r o° Yeolth ’Tmr\\f\cn (’#l%- H2), Qomp\c.%t:) Yen of
Ax\ve ¢ ¢ < e ¢ nd (s ‘rrmmnn Cicrenkly

o o ppeeaince. cerh beahon ‘\‘&dq\'\\— fur collese gaovps, Qomﬁkké collese excens +Pasi€ 05 g,
Specific objectlves to be undertaken prior to next review for improved work performance Use hwmner to T
enoufage and vpLWEE Co-iiorlers ohor®  idork oo Clerical duhes « Rle cobowe s Subes.,

Supervisor comments:_£y Q\easi® o\ sl 0 RLAC £. b are crevhive and a aso assek. Be
Suce Ao deuelap JoVC ernpobhy e uicel oliners. Ciond ARam el Aoy 7 e el
AN gend "'QJOD‘\S Wi, Be sure ¥o onuaimiee yw¥ang, 50 gour \eodershm in PAGE (§ dalen Seriovsly by othex
Employee comments:

i | [N | o
WF{'LT_ |_f.'\14;_ ‘L-fo-(l"""l =y - 1\:\} (=L LR e o

P.A.C.E. FIRST LEVEL SUPERVISOR/COORDINATOR SIGNATURE & DATE: B A
(

is) 3 j }o 7
P.A.C.E. SECOND LEVEL ASSISTANT COORDINATOR SIGNATURE & DATE: /(ﬂ Cg K/ /
C@j (S M(L{, / 20 7
P.A.C.E. SPONSOR(S)TRAINER(S), OSBORNE ASSOCIATION/AIDS-RELATED COWWES (ARCW& DA)"E /
Y 7/ a7
P.A.C.E. DEPARTMENT HEAD/STAFF ADVISOR NATURE % DATE:
;'«&‘-w- LL2s /437

Distribution: While -- Inmate Yellow--Counselor | Pink--P.A.C.E. file




P.A.C.E.

HIV EDUCATION PROGRAM
PERFORMANCE REVIEW

Jesus Jova

Facilitator’s Name

Three Month Review U Six Month Review O Annual Review M Special Review O
Review Period: From:_~3 GOa Y 20077 to Deconyer 200717

FOR PROBATIONARY FACILITATOR REVIEW: Do you recommend that this facilitator be retrained?
Yes O No

Date Hired/Program Name: U \L{ 2003 / PA.C-E

For each applicable performance area, mark the box (below) that most closely reflects employee’s performance.

Legend: 1 =unacceptable 2 = needs improvement 3 = satisfactory 4 = above average 5 = outstanding

PERFORMANCE AREA 112]3|4}|5 PERFORMANCE AREA 112134 l%
Can make job-related decisions X Effective under stress
Accepts change Takes initiative Pl
Accepts direction " Knowledge of work X
Accepts responsibility R Leadership v
Attendance Operation & care of equipment X
Attitude Planning & organizing
Compliance with rules Quality of work
Cooperation Quantity of good work
Cost consciousness Safety practices
Dependability SUPERVISORS OVERALL APPRAJISAL*
* For overall appraisal at the 1st or 2nd level: Is the facilitator to remain or be placed on probationary status?
Yes O NoBK
=g, what is the approximate date of next performance review? Yy \\-i 2008
Job strengths and superior performance incidents: Tg.mg:bﬁ: sy ¢ \asie S A PDGreA (D (o4 yeor). Has C\tmr}
\U&YS\'\\O T (\F\’\(u\ﬂ‘\'\on S\C.\\’ts huiver 1ty class delwend ! veny O\r\n\u hal SO Se vk alesa¥
SO c & o Y 4o Coordinudee of ponc ‘m\m ex ce\lenk De:rwhar\

Areas for improvement: c“r\-ko'\a"t N ¥ \eodergnp RS \en g1 Eexile, \\N

Progress achieved in attaining previously set goals: S ¢ Q“gg}? creaksy aged onld 2 classes s \.n(Y\n\{ e
/’t‘»m\ﬂ\«_ degn;a_ Y\as eyporox. 13 haurs accumdlaled in bu’)\‘ A appeafce ~.‘mp |
e . Ade L proaon. e\od comsteick Orientahion Monwal B¢ ¢ fogeam . Exceilent - 4rainer.

Specific objectlves to be undertaken prior to next review for improved work performance: Ge pre sent Yk

SN Calleagues (¥ An wou Gor \eadising. Dot femet b \s second 1o Camnanel and

o¥rers nexd his =) sidand. .

Supervisor comments: " Good A LocK iy C\oaé %?_r—xt_hw\n. s excellenY \eader, Conbident
o \eone pRglfam AN MoVl B ssession Uhen need he . Ve rewabie & one\@ na:a."
decisions Condit of e Aone).

Employee comments: __ oy > he in plogam and rent A Aale C@\l-‘f\'\"réJt o al)

- Wos e ofer

P.A.C.E. FIRST LEVEL SUPERVISOR/COORDINATOR SIGNATURE & DATE: L_\ . ,) ) I
4 ﬂx | of

P.A.C.E. SECOND LEVEL ASSISTANT COORDINATOR SIGNATURE & DATE:

Senun T aMe \ 3 |o¥
P.A.C.E. SPONSOR(S)/TRAINER(S), OSBORNE ASSOCIATION/AIDS-RELATED SER IC </ys) ? DATE:

{/Jf/f’ 4

P.A.C.E. DEPARTMENT HEAD/STAFF ADVISOR SIGNATURE & DATEZ

v
Distribution: White -- Inmate Yellow--Counselor Pink--P.A.C.E. file . Sl = e




P.A.C.E.

HIV EDUCATION PROGRAM
PERFORMANCE REVIEW

je.‘su‘-‘; Sova
Facilitator's Name

Three Month Review O Six Month Review U Annual Review & Special Review O

Review Period: From:__ D ec:gmhg;:’ 2007 to ) ecennec 2068
FOR PROBATIONARY FACILITATOR REVIEW: Do you recommcrglﬁat this facilitator be retrained?
Yes O No

Date Hired/Program Name: 'Tq.\q 208 / PACE - HIN Provention aad Educalion

For each applicable performance area, mark the box (below) that most closely reflects employee’s performance.

Legend: 1 =unacceptable 2 = needs improvement 3 = satisfactory 4 = above average 5 = outstanding

PERFORMANCE AREA 1{2]3|4]5 PERFORMANCE AREA 112(3]4]5
Can make job-related decisions Effective under stress v/
Accepls change Wi Takes initiative A |
Accepts direction Knowledge of work v
Accepts responsibility Leadership
Attendance V] Operation & care of equipment v/
Attitude Planning & organizing A
Compliance with rules Quality of work A
Cooperation Quantity of good work A
Cost consciousness Safety practices .//
Dependability A SUPERVISORS OVERALL APPRAISAL* i
* For overall appraisal at the 1st or 2nd level: Is the facilitator fo remain or be placed on probationary status?
Yes d No G/L
If yes, what is the approximate date of next performance review? N /A

Job strengths and superior performance incidents:
BV L CCemIvNe and ‘350& andes QreFACE,

Areas for improvemenl:_ﬂ\'@.v\dav\m

Progress achieved in attaining previously set goals:

; NATO N A CA e erawnmS.
bpc.(:llu, objectives to be undertaken prior to next review for improved work performance:_moiedoin  odere. e
angd e D:’,}(\am \;\\w\qﬁ’m e.ory

Supervisor comments:_Yax baing o \o¥ to s Wl eduhon [Ye=<taZi E/\J‘no\.{ Your gicills &
enesgy .
El

Employee comments: _Say$S he _enfys guerdone & e,naus e Arbgram. The Arogram ‘s
18010104, - Hes +henkful Fr all he has heen qwm %roth HIZV ucatron

P.A.C.E. FIRST LEVEL SUPERVISOR/COORDINATOR SIGNATURE & DATE: (t\ (\O

oaln (e a.is)

P.A.C.E. SECOND LEVEL ASSISTANT COORDINATOR SIGNATURE & DATE: a‘_agﬂm \'
; DAL, \ l“L\O Q(A ?0 Mﬂn)
P.A.C.E. SPONSOR(S)/TRAINER(S), OSBORNE ASSOCIATION/AIDS-REL UNITY_S ?;R /’gs (ARC i’l‘ﬂ >
gﬂ@e T

P.ACE DEPARTMENT HEAD/STAFF ADVISOR SIGNATURE &
k.___ 27/ 707

Distribution: White -- Inmate Yellow--Counselor Pink--F.A.C. L\ﬂ_&_________ﬁ




P.A.C.E.

HIV EpucATION PROGRAM
PERFORMANCE REVIEW

Toesus S e
Facilitator's Name

Three Month Review O Six Month Review O Annual Review “ Special Review

Review Period: From: Decomndoe~ 200% to Dea&m)m 2909

FOR PROBATIONARY FACILITATOR REVIEW: Do you recommend that this facilitator be retrained?
Yes U No

Date Hired/Program Name: TUL% Zn08 / PACE

For each applicable performance area, mark the box (below) that most closely reflects employee’s performance.

Legend: 1 =unacceptable 2 = needs improvement 3 = satisfactory 4 = above average 5 = outstanding

PERFORMANCE AREA 1121345 PERFORMANCE AREA 112131415
Can make job-related decisions Effective under stress
Accepts change \ Takes initiative /
Accepts direction . Knowledge of work /
Accepts responsibility Leadership
Alttendance Operation & care of equipment
Altitude Planning & organizing
Compliance with rules Quality of work v/
Cooperation Quantity of good work
Cost consciousness Z Safety practices v
Dependability i SUPERVISORS OVERALL APPRAISAL*
* For overall appraisal at the 1st or 2nd level: Is the facilitator to remain or be placed on probationary status?
Yes O No®&
If yes, what is the approximate date of next performance review? 20\0

Job strengths and superior performance incidents: Efficieny v rCSQDﬂS ible. N pechorm AN aux \\\(Aﬂj
W e Hhan (Nos’ vec S sills et wguired.

Areas for improvement: None

Progress achieved in attaining previously set goals: Two colleae Covrses Short of Associales
oLd. Naod 4o geb o Hng poink Gaed luekan Excelsior ggchﬁe_(

Specific objectives to be undertaken prior to {ICXt review for improved work performance:_T biawn Col lg-g)e
dlegree.; feackn all b@.th Lg s ¢l\asses.

Supervisor comments: \ S ' e Nauing \ou oS MY Secoad LA Command.
Nou ot Raclese & verd ulend Saled. T cioid Lie An See vou iMplement befter
Aok, pnandge ey o anord ourning, auk. Men depend on ust

Employee comments: - :

=M Happ- T e A~ pinT OF TS okqad AT o)
Ay AYpacc aTe THE eNied

M S (@8eks)

P.A.C.E. FIRST LEVEL SUPERVISOR/COORDINATOR SIGNATURE & DATE:
P.A.C.E. SECOND LEVEL ASSISTANT COORDINATOR SIGNATURE & DATE: U
“TeAUA \"‘ _ TJadon

P.A.C.E. SPONSOR(S)/TRAINER(S), OSBORNE ASSOCIATION/AIDS-RELATED C SERVICES (ARCS) & DATE:

P.A.C.E. DEPARTMENT HEAD/STAFF ADVISOR SIGNATURE & DA

Distribution: White -- Inmate Yellow--Counselor Pink--P.A.C.E. file



- African Cultural Awareness Organization
Shawangunk (Correctional Facilitg
F.O.Box 700
Wa”ki”, New York 12589-0700
Tel (845) 895-2081, F xt. 4809

Hourly calculatisn of on the job Training, Participation and
Facilitating A.C.A.0. Educational Programs.

Name of A.C.A.O. 112 1115 1= A J. Jova

Years of participation ....... Sed W Eeees s diae One
|Time period of hourly calculation........... Ve 2016

Hours carried over from previous year......... Zero

Jan 27.0 Apr 22.5 Jul _ 23.0 Oct - 34,5
Feb 25.0 May _ 35.0 Aug _ 17.0 Now _ 26.5
Mar 40.0 Jun  39.5 Sep _ 32.5 Dec  27.0
Total 92.0 Total 97.0 Total 72.5 Total gg.o
Annual Total 349.5
Grand Total 349.5
ANNUAL SUMMARY FOR
Coordinating and Management/Supervision .......... 51.0
Meeting and Brainstorming .........oceucennnn e 75.0
Research HoUrS +.ivevevnnoneeannnns i F EeTeTEE § ¥ DalEaies 35.0
Teaching Hours ..c.cevieeaies SRR W ¥ F BT e o e e p 103.5
Training and Preparation .....c.ceeceuens saes e 85.0

All hours totaled herein, I have verified by way of observing

and analyzing attendance sing-in sheets and confirmation by

the coordinator of the A.C.A.O.

Mr. K. Tschan,
A:C:A.0. Staff Adwvisor

g
—

D
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Shawangur\‘( ( orrectional l:acility
F.O.Box 700
VVaMdmlﬂcw‘York12589—O7OO
Tel (845) 895-2081, [ xt. 4809

Hourly calculation of on the job Training, Participation and
Facilitating A.C.A.0. Educational Programs.

Name of A.C.A.O. Member . «veveeveersosananscons J. Jova
Years of participation ..ceveieveiiiannn «e.. Two
Time period of hourly calculation........ eawa. 2017.
Hours carried over from previous year..... ee.. 349
Jan 22:.5 ' Apr 24.0 Jul ZQI5 Oct -27.5
Feb 20.5 May 25.5 Aug 19,5 Nov _37.0
Mar 28.5 Jun 19.5 Sep 19.0 Dec 20.0
Total /1.5 Tdtal 69.0 Total 59.0 Total 84.5

Annual Total 284,0
Grand Total 633.5

ANNUAL SUMMARY FOR

Coordinating and Management/Supervision .......... 17.5

Meeting and Brainstorming .......... b E § G W e 70.0
Research Hours ........ 3 - GG B @ SEEESHeNONS & B @ SER SHSNC © 8 e 79.0
Teaching HOULS .eevrenvonnnannn wumiwinsere B & GG E B R .. 47.5
Training and Preparation ...........o..... w6 @ B s 70.0

All hours totaled herein, I have.verified by way of obserwving

and analyzing attendance sing-in sheets .and confirmation by

the coordinator of the A.C.A.O.

A:C:A.0. Staff Advisor




Roy Bolus

PACE Coordinator
200 Quick Road

Box 700

Wallkill, NY 12589

Excelsior College
7 Columbia Circle
Albany, NY 12203-5159

April 3, 2011

Dear Excelsior College,

I have heen the Prisoners for AIDS Counseling & Education
(PACE) coordinator, here at Shawangunk Correctional TFacility,
for more than a decade. As coordinator I am in charge of
overseeing all PACE educational programs. Part of which is the
DANTES College testing program.

Jesus M. Jova has been a part of the DANTES Colledge testing
program since it began at this facility. DANTES is an independent
study program. There are no professors provided to teach students
college level subjects and students must pay for their courses
out of their own accounts. It is very tough for students to
prepare for these courses on their own. Especially with the
difficulties of being in a prison environment, like stress,
lack of resources and the threat of violence.

In order to help other students, Mr. Jova has also
volunteered to head many of the DANTES study groups. He has
also done a lot of volunteer work for some of the inmate
organizations here at the facility. Particularly, the PACE
program for which he has worked for many years.

I would like to recommend Mr. Jova for your Excelsior
College award. I helieve his dedication to better himself and
others despite many obhstacles is worthy of recognition.

Sincerely,
—

A




Patrick Stephens
P.O. Box 700
Wallkill, NY 12589

Excelsior College
7 Columbia Circle
Albany, New York 12205-5156

April 4, 2011

To Whom It May Cencern:

I am writing this letter of recommendation on behalf of
Jesus M. Jova, whom I have had the pleasure of knowing and
working with for a number of years. He has been dedicated to
bettering himself and those around him through his work in a
variety of educational and volunteer programs.

As President of the CAU (Caribbean African Unity) organi-=
zation, I have had occasion to work alongside Mr. Jova in his
capacity as Vice President of the LEP (Latinos En Progresso)
organization. Together, we have prepared programs for the
benefit of our respective memberships including Public Speaking
and Immigration workshops, Chess classes, as well as classes

on Health related topics, including Diabetes and Smoking Cessa-
tion.

When I became involved with the PACE (Prisoners for Aids
Counseling and Education) program, I learned a great deal from
Mr. Jova's experience 1in the field of HIV/AIDS. At the time
he was a Senior Team member of the program, responsible, along
with the Coordinator, for keeping the program running smoothly
and training and evaluating new Peer Educators. In this role
he has proven himself to. be a skilled researcher, and gifted
teacher, able to make complex topics simple to understand for
a prison population of varying academic competency.

In addition to this he is creative in his teaching methods.
. In preparation for our World AIDS Day celebrations he wrote
2 extended skits wherein PACE members acted out roles designed
to give the audience practical information about the prevention
of HIV/AIDS. He then follows the skits with dguestion and answer
periods in order to field additional questions and concerns.
These skits are among the highlights of our World AIDS Day cele-
brations and are greatly appreciated by those participating.

In . these areas, as well as other volunteer programs Mr.
Jova participates in, he is a role model and an asset. He has



proven himself to be dependable, trustworthy and able to think
critically concerning problems of varying degrees. To be able
to maintain the 1level of responsibility and dedication that
he does to these various programs,; all the while pursuing per-
sonal higher educational goals, - and his freedom, is laudable
particularly given the backdrop of incarceration. He is an

inspiration to me personally, and I, and many others, are made
better through his acquaintance.

Sincerely,

Patrick Stephens
CAU President



sty

African Cultural Awareness Organization
Shawangunk Correctional Facility
P.O. Box 700
Wa”ki", New Yorlc 12589-0700
Tel. (845) 895-2081

April 4, 2011

Kat McGrath

Excelsior College

7 Columbia Circle
Albany, NY 12203-5159

Ra: Jesus M. Jova

Dear Ms, McGrath:

My neme 1s Roneld L. Robertson, and I am the president for the
African Cultural Auwareness Organization (ACAO) here at the
Shawangunk Correctional Facility. The ACA0 is a non-profit,
prison-based inmate organization dedicated to "the educational
advancement and cultural develaopment of incarcerated people."

It has been brought to my attention that Mr. Jesus M. Jova
(#95R0425), an active member of and a regular volunteer for the
ACAO, is being considered for a pair of academic awards for
excellence and volunteer service. For the following reasons, I
strongly recommend Mr. Jove for such academic awards. Not only
i1s he committed to achieving academic sxcellence for himself he
has a magnanimous passion for helping others.

Since his arrival at Shawangunk C.F. in 2003, Mr. Jova has been
actively involved with the ACAOD. His body of volunteer work
speaks for itself. From the plays he has written (e.g., "A
Prison Story"), the skits he has performed (e.g., "Abolish the N-
Word"), the presentations he has given (e.g., "Comparative
Anatomy and the Humen Digestive System!"), the various articles he
has submitted (e.g., "Up In Smoke"), and the workshops he has
facilitated or co-facilitated for the ACAD (e.g., the Sankofa
Culture Class), Mr. Jova has demonstrated hlB unselfish
commi tment tnuard helping others.

(continued on next page)




Ms. McGrath
Excelsior College
b/b/11

Page 2

Finally, with the writing and submisslon of his prison memolr on
transcending materialism entitled "For the Love of Money" for the
ACAO's unpublished compilation of personal prison stories of
transfarmation (i.e., "Our Stories: Reflections from the Other
Side of the Wall," 2009), Mr. Jova has taken a glant step toward
self-improvement and, concomitantly, he has presented a blueprint
that others can use to meke comparable transformations. In
short, his time spent here has been paved with contributions
toward the "greatest good," that is, the uplift of his fellow
human belngs. Thus, for all of his past and present efforts,
which includes but are not limlted to those outlined above, I
gincerely believe that Mr. Jova deserves the acadamic awards for
which he is being conslidered.

If you need any additional information regarding Mr. Jova's
volunteer work for the ACAO, please do not hesltate to write to
me at the address above. Thank you for your <time and
consideration.

Ronald L. Rnbertsnn #90A2396, President
The African Cultural Awareness Organization

cc: Mr. J. M. Jova (#95A0425)
file
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Manuel Lugo
No. 94A4144
P.O. Box 700
Wallkill, N.Y. 12589

April 4, 2011

Excelsior College
7 Columbia Cirole

Albany, N.Y. 12589

Dear Excelsior College:

I am the current President of the Latinos En Progreso Organization (L.E.P.), here in
Shawangunk Correotional Faoility. L.EP. assists the community by providing educational
programs. LEP. is a non-profit voluntary organization. .

Mr. Jesus M. Jova served under me as vice-president of L.E.P. for about two years.. Mr.
Jova was instrumental in developing many programs to help rehabilitate. the. population of this.
facility. Some examples are health and language classes which Ms. Jova created, implemented and
ran himszelf. On 10-28-08 the organization awarded Mr. Jova an L. E.P. certificate: of appreciation
for his dedication to voluntary work.

I've lmown Mr. Jova for almost eight years and he has always been involved in volunteer
programa educating himself and.other. He has worked for the Prisoners for AIDS counseling
Education Program (P.A.CE.) As a facilitator teaching classes for many yeats. He also heads
college study groupa for college courses all on a voluntary basis. In fact, I'was motivated. by Mr..
Jova to enroll in college.

At the same time Mr. Jova has struggled to obtain his own educational goals.  To do college
in prison we muatﬁndawaytooome.upwithtlnmomy.onomownthroughﬁ-ieﬁdamdfumily.
We also have to teach ourselves the subjeots, since we have.no assistance from college professors.
But Mr. Jova has been able to.defy the odds and attain his degree..

1 would like to recommend Mr. Jova for your Excelsior College award. I believe his
dedication to better himself and other is worthy of recognition. :
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